	Job Title:
	ENGINEERING MANAGEMENT TRAINEE

	Business:
	Yorkshire

	Location:
	Wakefield

	Reports to:
	Senior Engineer

	Direct Reports:
	
	

	Main Interfaces
	Technical/Commercial/Production/Sales Department

	


	Objective

	The aim will be to equip the Trainee with an appreciation of the Company’s overall business and an in-depth knowledge of the Engineering function within that business.  Thereafter, and subject to the Trainee’s performance and a suitable vacancy, it will also be the intention to employ the Trainee in an appropriate permanent position.




	Key Activities

	Training Progression

	· The Trainee will spend the first six months in the Technical, Land, Production, Sales, and Accounts departments by turns in order to gain a broad view of the Company’s business and to become familiar with its terminology.

· The following twelve months will be spent in the Technical department.
· At the expiry of eighteen months, the Trainee’s progress will be reviewed at an interview with the Company’s Training Committee, which will determine the suitability of the Trainee for further training, subject to examination results.  Where appropriate, progress after this interview will be monitored monthly for three months and a final decision made at the completion of twenty-one months.

· Following and subject to the interview at eighteen months, the Trainee will spend the next thirty months in the Technical department.  During this period the Trainee shall spend three continuous months on site studying all aspects of production activity with particular reference to production programming and administration.



	Other

	· It will be necessary for the Trainee to hold a driving licence.

· The Trainee will need to be familiar with computers and to have (or be able quickly to acquire) a basic knowledge of Computer Aided Design


If you wish to be considered for this role then please apply to neil.coxsidge@taylorwimpey.com by 10th February 2012.

Please advise your Line Manager if you are applying for this role.

